----- Forwarded Message ---From: Rebecca West <rebecca@hotmail.com>
To: John Watson <john.watson01@btinternet.com>
Sent: Friday, 23 March, 2007 2:28:26 PM
Subject: RE: What is your status at this point?
Dear Mr. Watson,
I checked your website and am grateful that it is still up and running. Just the other day, I was
attempting to show the Fire Chief here in town (very good friend of mine) your site and it was
not coming up after several attempts. The IT Tech (used to be my 25 yr friend) who is currently
employed by Devra is working diligently at burying your website with metatags etc. The last I
knew, the non-profit Attorney Karl Rudbach was attempting to serve you with papers in order to
shut down your site.
I received partial payment for my massive overtime hours but is far short of what she owes me
and also does not include my credit rating damages, telephone charges, etc., etc.. My meeting
yesterday with the Finance Controller [Geoffrey Reynolds CPA] was to discuss my
unemployment issues as he had agreed to put me into a lay-off status, but has since reported to
the State that I voluntarily quit! He recently treated a former employee as laid-off after Devra
threw a book at her and then fired her. The companies owe large sums of money for WC, and
ST, and Fed payroll taxes and was the reason he secretly laid-off Wendy Stuart, without
confirming this choice with Devra first. He was attempting to protect his CPA license and as of
last night pretends not to remember that we both saw her get hit by Devra with a large, heavy
three-ring binder and fired on the spot! I also told him for the forth time yesterday evening, that
in addition to her cruel verbal abuse, I had been slugged by Devra, three times in the back. I told
him that I would be going to the State Unemployment Office with the truth and asked him, as my
co-worker, if he would tell the truth regarding our working conditions. He said that it is his
responsibility to represent his employer and he will not tell the truth unless specifically asked for
the sake of keeping his job.
Devra dangles the carrot and since he has loaned her his life savings, plans to keep playing her
game until it is played out or he is eventually running her property management company. He
has not been paid the $300,000+ owed him and provides excuses that although he has had only
four employers in his lifetime, most rich people are eccentric and in his experience their behavior
can be much worse then Devra's.
The inheritance she recently received is very substantial, in addition to the monies coming in
from the loan, she will most likely buy the world she wants now and to pay-off those whom she
owes. I completely agree that stopping her is priority and a class-action lawsuit is in order. At
the very least she could be forced to pay off those she owes and only be allowed to write her
books, rather than hurting or abusing more people. It will take an aggressive/progressive Law
Firm that truly sees the need to stop her! Now that it is confirmed she has a substantial amount

of money, we can possibly afford to hire a firm and proceed. The important issue is that at this
point, how do we go about joining forces, rather than one individual or another attempting to
receive financial compensation.
To clarify, I have not worked for Devra since Feb 23rd was on sick leave until March 6th, and
promised lay-off status on this same date. I am forced to spend time sending documentation to
the State Unemployment Office and would appreciate any advice you may have or letters you or
others may be willing to submit on my behalf. In addition, I will now be going to the State Wage
and Labor board with my complaint for wages due me.
I will act upon the advice of an attorney before proceeding with posting to your wesite. Thank
you for being there and standing up for what is right against a serial tyrant, she has and continues
to abuse me and others!
Time to do chores...
Sincerely,
Rebecca West

